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https://www.coca-colacompany.com/content/dam/company/us/en/policies/pdf/human-workplace-rights/supplier-guiding-principles/supplier-guiding-principles-brochure-japanese.pdf
https://www.coca-cola.com/jp/ja/social/human-rights/principles-for-sustainable-agriculture
https://secure.ethicspoint.com/domain/media/en/gui/51294/index.html



